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4 INFO SMATION & PUBLIC RELATIONS DEPARTMENT ;ﬂ?
' NOTIFICATION ~
Th'c Sth January 1996 1_
No 533-1.P.R-—In excrcisc of thc powers conferred by the provision to  article 309 of the Constitution

of India, the Governor of Orissa 1S pleased to make the following rules, rcgulatlng the recruitment and
the conditions cf service of perscns recruited to the Orissg Informatlon Service, namely

4

1. Short Title and Commencement—

(1) Theso rules may be called the Orissa Infermation (Recruitment and Condition of Services) Rules,
_-1994.

(2) These rules shall come into force, with eﬂ'ec\t from the 22nd June 1989.
2. Definitions—
(1) In these rules unless the context otherwise requires : -

(a) “Appendix” means the appendix appended to these rules;

(b) “Commission’ mcans the Qrissa Public Service b&mmission;

(c) ““Committce” means the Dcpartmeatal Sclection Committee constituted under rule §;
(d) ““Government” mcans the State Government of Orissa;

(e) ‘‘Service” means the Orissa Information Service:

. (f) *“Year’ means calendar year.

(2) All other words and expression which have becn used and but not defined in these rules, unless the

context otherwise requires, shall have the samec meaning as responsibility assigned to them in the Qrissa
Service Code. '

3. Constitutipn of Service —
| (1) The serﬁce shall comprise of the following categories of posts, naﬁlely \ —

(a) Additional Director (Class I, Supertime Scale)

(b) Joint Director (Class I, Senior Branch)
(¢) Deputy Director (Class I, Scnior Branch)
(d) O. 1. S. (Class I, Junior Branch)q, (Floatping)
Je) Distsict Informatiqn and Public Relation Officers in O. 1. S. (Class II)
(f) The post specified in Appendix-I (Class 1I).

(2) The service shall also comprise of such other categdrics of postg as the Statc Governmcnt may
determine from time to time.

(3) The scale of pay of the posts in the service shall be such as may be determined by the Government
from time to time.

| 4 Mcthod of Recruitment-—

(1) Recruitment of Class II posts in the scrvice shall be filled up by promotlcn from among the Officers
. Iding the pcsts specified in Appendix-11. '

(2) Recruitment to the posts of Orissa Information Service, Class I shall bo filled up by promotion from
among the officers holding Class LI posts in the service.
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" 43) Recruitment to the post of QOrissa Information Service, Class I (Senior Branch) shall be filled up b}r“

th~ promotion from among the officers holding the posts of Orissa Infcrmation  Servico, Class |
(« =aior Rranch) Officers.

(4) Recruitment to the post of Joint Dircctor shall bo filled up by promotion from among the oflicers
holding the posts of Deputy Dircctor.

(5) Recruitment to tha post of Additional Director shall be filled up by promotion from among the
officers holding the posts of Joint Dircctor.

-y

5. Selection Committee— | -

(1) There shall be a Departmental Sclection Committec for selection of persuns for appointment to the
posts specified in clauses (¢) and (f) of sub-rule (T) of Rul¢ Z¢consisting following members,' namely | —

(i) Secretary to Government, Information and Public Relations Department .. Chairman
(ii) Director of Information and Public Relation Ccpartment . Mcimber
(iii) Additional Dilrcctor of Information and Public Relation Department . Do.
(iv) Joint/Deputy Secrctary (Estt.), Information and Public Relation Dcpartmcnt‘ Member-Secretary

|
LY

J

(2) There shall be Departmental Selection Committee for selection of persons for appointmont to the

posts specified in clauses (a), (b), (c) and (d) of sub-rule (1) of Rule 3 consisting the following membors
namely {— |

(i) Chief Secretary to Government in his absence Additional Chief Secrotary Chairman
to Government.
(ii) Secretary to Government, Information and Public Relations Department Member
(ii1) Director of Information and Public Relation Department . Mecmber-Secretary

6. Mecting of the Selection Committeo—

The Committee shall mcet during the month of January every year and as and when necessary to

consider the cases of the eligible officer and to prepare the list of officers found suitable for prom otion to
different posts in the service.

7. Principle for Preparing the list of Candidates—

(1) The committes shall subject to sub-rule(2) scrutinise the cases of all cligible oflicers coming
within the zone of consideration as per the provisions of the Orissa Civil Services (Zone of consideration
for Promotion) Rules, 1988 and the Orissa Reservation of Vacancies in Posts and Services (For S.C. & S. T.)
Act, 1975 and the rules framed thercundcr and prepare scparate lists of officers for promotion to

different posts in the scrvice after going through their service records including their confidential character
rolls of last five yeors.

- (&) The criteria for promotion to different posts in the service shall be as envisaged in the Orissa
Civil Service (Criteria for Promotion) Rules, 1992 (Appendix-II1).
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' (3)_Th0, Committee while considering the promotion cases of eligiblo officers shall also Jollaw ts"l_.' |
instructions contiined in G, A. Dcpartment Office Memorandum No, 3928, dated the 18th February 1994 W

read with Officc Memorandum, dat:d the 4th Jily 1995, This is subject to amecndment if any by tho |
G. A, Department (Appendix-1V), |

o

(4) The number of persons rccommended by the Committee for promotion to posts in a particular
grade of the service shall be equal to the number of vacancies rcquired to be filled up by promotion.

8. Reference to the Commission—

alongwith service records of all eligible officers who have been considercd by the Committee for

4
;

.. ;

The list prepared by the Committce in accordance with rule-7 shall be “referred to the Commission {
promotion alongwith officers proposed to bs superseded after obtaining Government apProval.

9. Recommendation of the Commission—

The Commission shall consider the list prcpared by the Cominittee and recommend to the Govern-
ment alist of candidates in respect of cach category of posts required to be filled up by promotion

containing ecqual to the number of vacancies for promotion to dJefferent posts in the service in
accordance with these rules.

10, Select List—

(1) The list forwarded by the Commission under rule-9 shall be placcd beforc the Government for
approval. After approval of tho Government with modification, if any, shall form the select list.

, (2) The sclect list shall remain valid for a period of one year from the date of its approval.

'
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11. Eligibility for Promotion—

N (1) No officer shall be eligible for promotion to the posts in Class-1I of the Scrvice unless he has
completed . minimum five years of continuous service in one or more of the posts spccified in Appen-
dix-II by the Ist day of January of the year in which the Committce meets :

Provided that out of the five years, one must have atlcast one year field or Froducticn experience :

| Provided further thﬂ.t-thc said provision of one year expericnce may be relaxed if the oflicer
concerned would have not been given the proper opportunity for such expericnce.

- - = gt — T

(2) No Officer of Class-Il Service shall be eligible for promotion to the posts in clause (d) _cf
sub-rale (1) of rule-3 of the Scrvice unless he hias completed mintimum five years of continuous scrvico
in Class-I[ Sorvice by the Ist day of Januiwry of the yeir in which tho Committee tmeets and has
undergone the masecommunication  training

Provided that Govrnmont m1iy rclax this prov'ision- on the recommendation of the Committee would
recommend only when opportunity for such training was not provided to thc officer.

‘ - (3) No Officer or Class-1 (Jr. Branch) Scrvice shall be eligible for promotion to the post® in
clause (¢) of sub-rule (1) of rule-3 of the service uniess he has completed minimum thrce years cf

ontinuous service in Class-l (Jr. Branch) Service by the Ist day of January of the year In which the
Committco meets. | '
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‘ K. Seniority :—

| - The §e:-*i0rity of oflicers appointed to a post in a particular grade of the Service shall be in the order in
which their names appear in the Select list.

13. Prob ation —

An Officer appointed to a post in a particular grade of the Service shall be on probation for a period of
onc ycar which shall count from the date he actually joins the post. If during orat the end of the said
period he/she is found unsuitable to hold the post, he/she shall be revcrted to his/her former post:

Provided that the period of probation may be extended for a further period nct excecding one year for

| unsatisfactory conduct during the period of probation.
N

14, Confirmation —

An officer after successful completion of the probation be confirmed againsta permanent vacancy
subject to availability.

15. Reservation of VacancieS—

Notwithstanding anything contained in these rules, reservation of vacancies in the Scrvice shall be made
and fitlled up in accorcdrncs with the provisions of the Orissa Reservation of vacancies in the Services and

posts ( for Scheduled Castes and Scheduled Tribes) Act, 1975 and the rules made thereunder.

16. Rclaxation_ —

When the operation of any of the provisions of these rules causes undue hardship and in particular to
remove any anomaly or to setright any injustice in the matter of promotion to the Scrvice under these
cules may in respact of such case, after due consultation with the Commission, dispense with or relax the

requirements of said provisions.

17. ['!:.lill'll’lg —

(1) Bvery offizer immediately after his appointment to any cf the posts in the Service shall unless exempted
by - the Governmsnt, be required to undergo a period of training as specificd by the Finance Dcepartment

from time to time in the Madhusudan Accounts Tratning College, Bhubaneswar.

(2) Every oflicer of the Service, on being dcpu_tc}:l by the Government shall undergo further training
in the Indian Institute of Mass-Communication, Ministry of Information & Broadcasting, New Delhi or any

such recocnised Institution selected by Government for the purpcse for a period as may be specified by the

Government.

18. laterpretation —

If any qusstion arises relating to the intcrpretatipn cf these rulcs, it shall be referrcd to the Govern-
mant in 1nformtion and Public Relations Department "for decision.

19. Repzaal and Savings —

The Informaition Service Rule, 1973 i8 hereby repealed :

Provided that any order made or action taken under the rules so repealed shall be deemed to have been
made or taken under ths corresponding provisions of these rules.

By order of the Governor
- A. K. TRIPATHY

' Sccretary to Government
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. - APPENDIX-I e
| [ See Rule 3(1) (N} |

1. Assistant Director of Information and ”
Public Relations ( Production ). | '

2. Assistant. Director of Information and
Public Relations ( Field). g ;

3. Manager of Publication

| \ ' -
4. Information Officer ( Head Quarters )

/
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- 5. Information Officer to Group of Department

6. Information Officer (State Information
« Centre ).

7. Research and Reference Officer
8. Special Officer ( Cxhibifm )
9. Production Officer

10. Additional Production Officer

11. Information Oflicer (Information Centre )
Calcutta,

12. Regional Organiser, Radio Rural Forum

13. Leave-cum-Training Reserve District
[nformation Deputation Officer.

14, Deputation Rescrye

15. Store Officer x/

16. - Qriya Translator to Government /
( Other than those in the Law Department ).

17, P;_;_R. O. to the Chicef Miaister
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’“\ APPENDIX-1I
- [ See Rule 4(1)}

l. Subdivisional Information and  Public
Relations Officer. |

2. Assistant Information and Public Relations
Officer. -

3. Assistant Information Officer
4. Assistant Press Information Officer

S. Zonal ()rganisei*, Radio Rural Forum

6. Exhibitioﬁ Officer

7. Exhibition Organiscr
| 8. Senior JPr_oduction Assistant
J. Senior Translation Assistant
10. Senior Rcscafch Assisltant .o

11. Stores Supervisor

12.  Assistant to Oriya Translator

13. Manager, Soochana Bhawan




